} & DIRECTORATE OF HIGHER EDUCATION
: CHANDIGARH ADMINISTRATION

, (Administration Branch)

Additional Deluxe Building, 1* Floor, Sector-9

l Chandigarh-160009

[ ORDER

Permission is hereby granted to the Principal, GGD SD College
Sector-32, Chandigarh to advertise one post Clerk under Grant-in-Aid Scheme
by following the criteria as mentioned below duly approved by the Competent
Authority :-

i Written Test of all eligible candidates = 200 marks
(Two papers of 100 marks each of 2 hours duration)

First Paper - (Morning Session)

English (Upto 12t level) - 40 marks Negative marking 0.25 for each wrong
General Knowledge -- 40 marks answer,
Computer Proficiency Test -- 20 marks

Second paper - (Evening Session)

Mathematics (upto 10" evel) —40 marks
Statistics - (-do-) =30, Marks o/
Aptitude (Reasoning --30 marks
Verbal & Non-verbal )
2. Typing Test on Computer -- Only Qualifying Test (No marks/
@ 35 words per minute Weightage)

SELECTION PROCEDURE :

No candidate will be considered to have qualified in the written test unless
or until he/she obtained atleast qualifying 40 marks in each paper.

Merit list will be prepared on the basis of marks in the written test and on
he basis of said merit, the candidates will be called for Type.Test on

°Mputer equal to 3 times of number of vacancies i.e. in the ratio of 1:3.
If required number of candidates fail to qualify the said tests then next
batch of cangjgates in the ratio of 1:3 of remaining posts will be called for
typing test on Computer.

The Candidates scoring higher merit will be considered against the posts

"N Question, A aiting list equal to 10% of advertised posts shall also be

Maintaineq, |, case, the selected candidate fails to join the post due to

3V reason e candidates in waiting list can be offered appointment.
© Waiting |ig; will be valid for six months only.
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Besides above, tHe appointment will be made as per instructions
issued by the Punjab Government vide letter No0.7/204/2012-4FP1/66 dated
15.1.2015 duly adopted by the Chandigarh Administration, Department of
Personnel vide letter No0.28/70-1H(7)-2015/14387 dated 10.7.2015, instructions
dated 21.12.2015 regarding pay during probation period duly adopted by the
Department of Personnel, Chandigarh Administration vide letter No.28/70-IH(7)-
2016/1175 dated 18.1.2016 and Punjab Govt. letter dated 7.9.2016 duly adopted
by the Department of Personnel, Chandigarh Administration vide letter No.28/70-
IH(7)-2016/31807 dated 30.11.2016 (copies enclosed) regarding enhancement of

Probation period as mentioned below -

> There will be a probation for a period of 3 years in direct
'eCruitments.

2. The newly recruited employees will be paid DC R|a<tfs ofet)twt:n%%sdt
only during threé years probation period including

N Probation period, if so.

i i i lly, the employee will
After on of probation period successfully,
e"‘t:i(t)lgg,lg: minimum pay in pay band, including Grade Pay and
all other ajjowances-
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Period of probation. ang extension in probation period, if any, will
not be counted towards period of service in the time scale.

An employee already working under Chandigarh Administration

haVIng. lien on any post will be entitled to salary of lien post during
probation period on new post.

£n

: Jitender Yadav,
Dﬁted Chandigarh, the Director Higher Education,
2™ February, 2017 Chandigarh Administration.

Dated : 8142917

copy is forwarded to the Principal, GGD SD College, Sector-32,

Chandigarh w.r.t. their letter No.SDC/839 dated 6.1.2017 for information and
necessary action.

No.125-DHE-UT-Ad.|1I-1 3(3)2011

Reg \\r\e‘i\rge%\l.‘l’éation(C),

For Director Higher Education,
@andigarh Administration



